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INTRODUCTION
The Board of Ethics is pleased to issue its Annual Report for 2022 to the Mayor,
City Council, City of Detroit employees, and Detroit citizens.

As an independent entity established by the 1997 City Charter and enacted in 2000
by City Council, the core mission of the Board of Ethics is to promote an ethical
environment in city government and ensure the ethical behavior of public servants.

Good governance can only be achieved with public trust and accountability. City
of Detroit employees and residents deserve to participate fully in a government that is impartial,
transparent, and accessible to all rather than to a privileged few. To achieve these goals, the Board of
Ethics promotes compliance with the standards of conduct under the Ethics Ordinance through training,
guidance, and the resolution of complaints regarding alleged ethics violations.

This is vital work that cannot be underestimated or undervalued. To that end, the year covered by this
report was marked by unprecedented growth and accomplishments. The Board of Ethics continued its
work to educate public servants on the ethics ordinance to ensure adherence and avoid potential ethical
dilemmas. The success of our efforts can be measured by the increase in public servants who took their
annual mandatory ethics training, from 757 in 2021 to 4,836 in 2022.

On the reform front, a working group was formed to improve and strengthen the Ethics Ordinance. To
increase visibility and awareness, a new logo was introduced that better reflected our mission and values.
Outreach involved participation in Constituent Services Hour prior to City Council Evening Community
Meetings and collaboration with local universities and regional Ethics Boards to host interns and develop
educational events for our Board members and the public in 2023.

Enforcement matters included six Complaints and sixteen Requests for Advisory Opinions received, with
the Board of Ethics issuing nine advisory opinions and providing six letters of guidance. Complaints and
Requests for Advisory Opinions are summarized on pages 13-17 and 21-22.

On behalf of the Board of Ethics, I thank you for allowing us to be a guiding light for the City of Detroit.
I look forward to another year of collaboration and productivity and welcome your feedback on this
Annual Report.

Sincerely

Christal Phillips
Executive Director
City of Detroit Board of Ethics
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Letter to the Mayor and City Council

DATE: April 1, 2023

TO: Hon. Michael E. Duggan, Mayor
Hon. Mary Sheffield, City Council President
Hon. James Tate, City Council President Pro Tem
Hon. Angela Whitfield-Calloway, City Council Member
Hon. Scott Benson, City Council Member
Hon. Latisha Johnson, City Council Member
Hon. Gabriela Santiago-Romero, City Council Member
Hon. Fred Durhal, III, City Council Member
Hon. Mary Waters, City Council Member
Hon. Coleman A, Young, II, City Council Member

FROM: Detroit Board of Ethics

SUBJECT: Annual Report of the Board of Ethics for 2022

The Detroit Board Ethics Annual Report includes its activities beginning January 1, 2022 to
December 31, 2022. In accordance with Section 2-5-108 of the Ethics Ordinance this Report
contains:

1. An analysis of Board activities, including Advisory Opinions, requested and
issued; Complaints filed with each disposition; and Investigations opened and
their disposition.

2. A compilation of Advisory Opinions issued; and,
3. Recommendations for improvement of the Disclosure Requirements, Standards of
Conduct, and the administration and enforcement of the Ordinance.

Additionally, this Report includes training activity updates, which is included in the City of
Detroit Charter at Sec. 2-106.9- Powers and Duties subsections 4 and 5.

cc: Hon. Janice M. Winfrey, Detroit City Clerk
Department Directors
Agency Leaders
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ABOUT THE BOARD

Section 2-5-103 of the Ethics Ordinance governs the Board of Ethics’ members, terms, and filling of
vacancies. The seven-member Board of Ethics consists of three members appointed by the Mayor, three
members appointed by the City Council, and one jointly appointed by the Mayor and City Council. All
members of the Board of Ethics are restricted to a maximum of two consecutive terms or to ten years.

Members must be residents of the City of Detroit. They must not be an elected officer, appointee, or
employee of the City of Detroit at any time during their Board membership.

The Board typically meets on the third Wednesday of each month at the Butzel Family Center to discuss
complaints, investigations, requests for advisory opinions, and office matters. The Board in 2022 was
composed of six members with a City Council appointed vacancy left by Freda G. Sampson on April 16,
2021. Byron Osbern, a mayoral appointee, vacated his seat on December 15, 2022.

● Kristin A. Lusn, Esq., Chair (Mayoral appointee-term ending July 13, 2025)
● David W. Jones, Esq., Vice-Chair (Mayoral appointee-term ending December 12, 2023)
● Byron Osbern (Mayoral appointee, seat vacated on December 15, 2022-term ending April 30,
2023)

● Michael S. Rafferty (Joint appointee-term ending June 30, 2024)
● Mario L. Morrow, Sr. (City Council appointee-term ending June 30, 2025)
● Robert Watt (City Council appointee-term ending June 30, 2025)
● Vacancy (City Council appointee for term ending June 30, 2024)

BOARD STAFF
After the review of thirty-four applications, the Board of Ethics appointed Christal Phillips as the
Executive Director in July 2022. The position was previously filled by Alicia Skillman who resigned in
April 2021. The Executive Director leads a staff of three consisting of an Investigator, Dawn Widman,
Training Specialist, Michael O’Connell, and Ethics Coordinator, Vanessa L. Johnson.
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ABOUT THE ETHICS ORDINANCE
The City of Detroit Ethics Ordinance is contained in the 2019 Detroit City Code that establishes
disclosure requirements and standards of conduct applicable to all City of Detroit public servants and for
those who work on behalf of the City, such as vendors or contractors.

The Ethics Ordinance was enacted by City Council in 2000 and amended in 2006, 2010, 2012, and 2019.
In addition, the 2012 amendments to the Ordinance require all contractors and vendors to make certain
disclosures on a form available from the Board of Ethics.

The purpose of the Ethics Ordinance is to promote public confidence in public servants and to preserve
the integrity of city government. The Ethics Ordinance is intended to establish clear standards of conduct
for all public servants, and clear disclosure requirements for all public servants, contractors, and vendors
of the City of Detroit.

The purpose is further defined as intending to declare integrity in governmental decision making,
operations and processes as a fundamental value and policy of city government to which all public
servants in city government should strive to adhere at all times. Even the appearance of impropriety is to
be avoided.
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DEPARTMENTAL OPERATIONS

ANNUAL BUDGET
The 2022 Budget of the Board of Ethics was $610,001.00. The bulk of the expenditures were used for its
operating budget, which include salaries and benefits for the Board of Ethics staff members. The budget
included funding for the rebranding and marketing efforts for the Board of Ethics, beginning the
redevelopment process for the online training program, the purchase of WingSwept, an investigative case
management system, and presentation software licenses used in the development of outreach
presentations and in person training.

BOARDMEETINGS
The Board of Ethics was scheduled for twelve in-person monthly meetings in 2022. Out of those
scheduled, eight general meetings and two special meetings were held. The remaining meetings were
canceled due to a lack of quorum in accordance with Michigan’s Open Meetings Act, 1976 PA 267.
Monthly meetings were held at Kemeny Recreation Center and returned to Butzel Family Center after the
completion of building construction projects in October 2022.

ETHICS ORDINANCE REVISIONWORKING GROUP
The Board of Ethics established an Ethics Ordinance Revision Working Group in November 2022
devoted to improving the Ethics Ordinance through organizational deliberation and consensus. The
working group meets monthly and is represented by Board of Ethics staff, board members, legal counsel,
and City Council chief of staff. The goal of the working group is to submit approved revisions to City
Council and create long term recommendations for the next creation of a Charter Revision Commission.

OFFICE RENOVATIONS & UPGRADES
The Board of Ethics office underwent minor renovations in November 2022 to accommodate growing
staff and provide a healthier working environment. A Detroit-based contractor was hired for a cost of
$3,350 to patch holes and paint wall repairs in the conference room and the offices of the Executive
Director and Training Specialist. Additionally, old carpet was removed and replaced with new carpet tiles
in the Training Specialist’s office. Air purifiers were acquired for each room of the main office to help
reduce the spread of airborne viruses and improve air quality for Board staff and visitors as meetings and
services return to in-person operation.

RETURN TO IN-PERSON SERVICES
During the pandemic and the construction projects at Butzel Family Center, the Board of Ethics followed
a hybrid work model to continue its regular business while its office was closed to the public. The Board
of Ethics physical office is now open to the public with the reopening of Butzel Family Center.
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OUTREACH & ACTIVITIES
ETHICS TRAINING
In 2022, the Board of Ethics implemented a new training schedule, aimed at developing a greater
participation rate in training across all City Departments. The schedule was divided into Calendar Year
Quarters, with each Department assigned to a Quarter to complete training. Training is also available in
person and via virtual meeting platforms for clarification and ease of access to Board of Ethics policies
and information.

The Board of Ethics has also partnered with the Human Resources Office of Talent Development and
Performance Management to deliver Ethics Training included in their LEAP and Supervisor Training
programs.

The Detroit City Charter and the Ethics Ordinance requires the Board of Ethics provide training to all
City appointees and employees. In 2022, the Board of Ethics trained 4,836 public servants. This is an
increase from 757 public servants who took ethics training in 2021.

Data collected on training efforts has been included below to show training growth progression for the
Board of Ethics.
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Or in an alternative view,

COGEL CONFERENCE
Board of Ethics members and staff attended the Council on Governmental Ethics and Laws (COGEL)
conference in Montreal, Canada in December 2022. The annual conference provides the Board of Ethics
to meet other ethics offices and learn updates in the fields of freedom of information, governmental
ethics, lobbying, investigations and audits, web analytics, and disclosures.

Board of Ethics staff participate in virtual COGEL educational events throughout the year and plan to
attend the next COGEL conference scheduled for December 2023 in Kansas City, Missouri.
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REBRANDING
The Board of Ethics completed rebranding efforts in 2022 that reflects
its values and the community it serves. The logo was chosen to
differentiate the Board of Ethics from other City departments and
provide a sense of separation to ease the minds of those who come to
the Board of Ethics for assistance. The Board of Ethics follows in the
footsteps of other oversight agencies that have developed and
implemented alternative logos to emphasize this independence.

The lighthouse in the center represents the Board of Ethics as a
guiding light for all public servants. The color shift from dark at the
bottom to light at the top represents bringing the City of Detroit and any subject matter the Board of
Ethics has jurisdiction over from the darkness into the light. The iconic Renaissance Center in the
background represents the City of Detroit. The logo will represent the Board of Ethics as it continues to
increase its visibility and presence in the City of Detroit.

The Board of Ethics continues its efforts to expand departmental marketing, and will continue to do so in
years to come. Currently the department is working toward full market penetration through the use of
Public Service Announcements, Posters hung in City Departments and various other forms of media in
order to educate Public Servants and Constituents on the purpose and services of the Board of Ethics.

OUTREACH TO REGIONAL ETHICS BOARDS
The Board of Ethics collaborates with ethics boards around Metro Detroit and the State of Michigan to
increase awareness and advocate for the establishment of strong ethics boards in city government. Ethics
boards and cities from around Metro Detroit have expressed their interest in participating in the City of
Detroit Board of Ethics’ planned first regional ethics conference.

The one-day conference, open to the public, will host keynote speakers in the field of ethics and panel
sessions on topics applicable to the effective operation of ethics boards, whether in a large city or a small
town. More details and registration information will be provided in Spring 2023.

INTERNSHIPS & EDUCATIONAL OUTREACH
The Board of Ethics is dedicated to developing young local leaders with a passion for ethics and public
service. For the fourth year, the Board of Ethics partnered with Grow Detroit’s Young Talent program to
host college interns from Detroit for six weeks in the summer.

The Board of Ethics collaborated with colleges and universities, including the Ford School of Public
Policy at the University of Michigan - Ann Arbor, and participated in efforts to reach constituents as a
regular attendee at the Constituent Services Hour hosted prior to City Council Evening Community
Meetings.
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REQUEST FOR ADVISORY OPINIONS

REQUEST FOR ADVISORY OPINION PROCESS
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OPINION SUMMARIES
Division 4, Subdivision B of the Ethics Ordinance outlines the requirements for filing an advisory
opinion. A public servant, a former public servant, or an applicant or candidate to be a public servant may
request an advisory opinion from the Board of Ethics regarding the public servant’s own conduct.

In 2022, the Board of Ethics issued nine opinions. Additionally, the Board provided six letters of
guidance, and has one matter pending.

OPINION 2022-01. DISCLOSURE REQUIREMENTS
Advisory Opinion 2022-01, submitted January 4, 2022, sought an opinion on Disclosure Requirements.
The Board of Ethics decided to issue an opinion pursuant to Section 2-5-124(b)(4). The Requestor’s
mother is not considered to be an immediate family member for purposes of disclosure requirements
mandated by the Charter and the Code. Thus, the Requestor was under no duty to disclose the
parent-child relationship between the Requestor and the Requestor’s mother. In order to eliminate any
appearance of impropriety, the Board of Ethics advised the department to address such concern by
assigning the task of reviewing and completing the Requestor’s time and attendance to a different,
unrelated person within the division.

OPINION 2022-02. DISCLOSURE REQUIREMENTS & STANDARDS OF CONDUCT
Advisory Opinion 2022-02, submitted January 28, 2022, sought an opinion on Disclosure Requirements
and Standards of Conduct to the Requestor’s participation as a volunteer with a nonprofit program. The
Board of Ethics issued an opinion pursuant to Section 2-5-124(b)(4) and determined that the Requestor
had a potential indirect financial interest in the success of the nonprofit, therefore, is required to disclose
their affiliation with the nonprofit program.

The Board of Ethics prohibited the Requestor from using or disclosing confidential information obtained
in the course of their role at the City of Detroit to the nonprofit program and other third parties. It was
advised that the Requestor recuse themselves from the consideration of any permit application for the
nonprofit program, and any other matter involving the nonprofit that comes before the City department
for which the Requestor is employed. The Requestor should obtain permission to engage in the volunteer
services with the nonprofit program by way of the Outside Employment Form pursuant to Human
Resources Directive 2015-1. The Requestor should also ensure that they do not provide volunteer
services to the nonprofit program during scheduled City of Detroit work hours.

The Requestor must not advocate on behalf of the nonprofit program regarding any matters that come
before the City of Detroit unless done within the confines of the applicable exception. The Requestor is
precluded from participating in any City of Detroit transactions with or regarding the nonprofit program,
including consideration of licensing or permit applications, inspections and other transactions related to
the Requestor’s job with the City of Detroit. Lastly, the Requestor was reminded not to violate any state
or federal laws in an effort to improperly influence a member of any City authority board, commission,
committee or City agency.
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OPINION 2022-03. STANDARDS OF CONDUCT
Advisory Opinion 2022-03, submitted February 1, 2022, sought an opinion regarding the Standards of
Conduct pertaining to application for unlimited licenses under the Adult-Use Marijuana Licensing
Ordinance. Pursuant to Section 2-5-124(b)(2), the Board of Ethics decided not to issue an opinion
because it did not merit review by the Board of Ethics. Consideration of the issue presented required
analysis under the Adult-Use Marijuana Ordinance. There is currently no Adult-Use Marijuana
Ordinance in effect in the City of Detroit. Though such an ordinance was considered by City Council, it
had not been enacted. Thus, the issue was not ripe for consideration. The Board of Ethics recommended
that the Requestor resubmit the request following the enactment of the Adult-Use Marijuana Ordinance.

OPINION 2022-04. DISCLOSURE REQUIREMENTS & STANDARDS OF CONDUCT
Advisory Opinion 2022-04, submitted February 8, 2022, sought an opinion regarding the application of
the Disclosure Requirements and Standards of Conduct. The Board decided not to issue an opinion and
the matter was closed.

OPINION 2022-05. STANDARDS OF CONDUCT
Advisory Opinion 2022-05, submitted February 15, 2022, sought an opinion regarding the application of
the Standards of Conduct. Pursuant to Section 2-154(b)(4), the Board of Ethics issued an advisory
opinion determining that the Detroit City Code does not prohibit the Requestor from launching a
nonprofit organization that aims to provide accessible construction improvements to small business and
residences. However, to avoid violating the Detroit City Code, the Board of Ethics recommended that the
Requestor should adhere to the following guidelines in the launch and operation of the prospective
nonprofit:

1. Refrain from using confidential information gained in the course of performing official City
duties to the benefit of the prospective nonprofit, or to any other third parties;

2. Refrain from using City property to benefit the prospective nonprofit;
3. Refrain from performing work on behalf of the prospective nonprofit during City work hours;
4. Notify and obtain permission from the Board prior to beginning employment with an outside
employer by submitting a Request for Approval of Outside Employment form;

5. Should Requestor ever contemplate appearing before a City board, body, commission, or
department on behalf of the prospective nonprofit, seek the advice of the Board of Ethics by
submission of a Request for Advisory Opinion;

6. Requestor is advised to seek guidance from the Board of Ethics by submission of a supplemental
Request for Advisory Opinion if the prospective nonprofit contemplates entering into a contract
with the City of Detroit, or if the prospective nonprofit is presented with the opportunity to accept
funds from the City of Detroit.

14



OPINION 2022-06. DISCLOSURE REQUIREMENTS
Advisory Opinion 2022-06 submitted February 21, 2022, sought an opinion regarding the application of
the Disclosure Requirements. The Board of Ethics decided to issue an opinion, pursuant to Section
2-154(b)(4), prohibiting the Requestor from accepting an honorarium and requiring the Requestor to file
a disclosure. Furthermore, the Requestor was advised to follow an internal workflow plan provided to the
Requestor’s supervisor, and refrain from divulging confidential information, utilizing City of Detroit
property or other resources, or acting as an agent or representative before the City of Detroit. The
Request should seek the Board of Ethics' opinion regarding circumstances that may fall under the Detroit
City Code’s exceptions.

OPINION 2022-07. STANDARDS OF CONDUCT
Advisory Opinion 2022-07, submitted February 23, 2022, sought an opinion regarding the application of
the Standards of Conduct. The Requestor was offered prospective employment with a 501(c)(3) entity
that does business with the City of Detroit. The Board of Ethics decided to issue an opinion pursuant to
Section 2-154(b)(4), and opined that Section 2-5-71 of the Ethics Ordinance precluded the Requestor
from accepting employment with the 501(c)(3) entity for a period of one year following the Requestor’s
date of separation from the City of Detroit.

OPINION 2022-08. DISCLOSURE REQUIREMENTS & STANDARDS OF CONDUCT
Advisory Opinion 2022-08, submitted March 2, 2022, sought an opinion regarding the application of the
Disclosure Requirements and Standards of Conduct. The Board of Ethics voted to issue an advisory
opinion pursuant to Section 2-154(b)(4) of the Code and decided that Section 2-5-70 of the Detroit City
Code precludes the Requestor from serving as a paid consultant for, or accepting employment with,
developers and/or development teams with whom the Requestor worked, or who are subject to
development agreements awarded or managed by the Requestor while employed by the City of Detroit
for one year following the Requestor’s separation from the City of Detroit.

OPINION 2022-09. DISCLOSURE REQUIREMENTS
Advisory Opinion 2022-09, submitted March 24, 2022, sought an opinion regarding the application of
the Disclosure Requirements. The Board of Ethics voted to issue an advisory opinion pursuant to Section
2-154(b)(4) of the Code and advised that the 2012 Detroit City Charter and Ethics Ordinance does not
prohibit the Requestor from utilizing the purchasing discount offered by a friend who is an employee of
an automobile company, to acquire a vehicle from said company.

OPINION 2022-10. DISCLOSURE REQUIREMENTS & STANDARDS OF CONDUCT
Advisory Opinion 2022-10, submitted March 24, 2022, sought an opinion regarding the application of
the Standards of Conduct to the Requestor’s acceptance of a personal medal gifted to the Requestor by a
foreign investor who has rental compliance matters before a City of Detroit department where the
Requestor is employed. The Board of Ethics issued an advisory opinion pursuant to Section 2-154(b)(4)
of the Ethics Ordinance, prohibiting the Requestor to accept the medal because the foreign investor has
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interests that can be substantially affected by performance of the Requestor’s duties in violation of
Section 2-5-70, Prohibition on Gifts and Gratuities.

OPINION 2022-11. STANDARDS OF CONDUCT
Advisory Opinion 2022-11 is still under review with the Law Department.

OPINION 2022-12. STANDARDS OF CONDUCT
Request for Advisory Opinion 2022-12, submitted May 5, 2022, sought an opinion regarding the
application of the Standards of Conduct. The Board of Ethics issued an advisory opinion pursuant to
Section 2-154(b)(4) of the Ethics Ordinance. The Requestor was advised that Section 2-106.5, One Year
Post Employment Prohibition, of the 2012 Detroit City Charter and Section 2-5-71 of the Ethics
Ordinance permitted the Requestor to accept a position with a local company.

The Requestor was reminded that Section 2-5-71(a) of the Ethics Ordinance precludes a former public
servant from lobbying or appearing before the City Council or any City of Detroit department, agency,
board, commission or body. Furthermore, the Requestor is precluded from receiving compensation for
any services in connection with any matter in which the Requestor was directly concerned, personally
participated, actively considered or acquired knowledge while working for the City for one year
following the public servant’s separation from the City. Thus, should Requestor accept the position, for
one year following separation from the City of Detroit, the Requestor should refrain from lobbying or
appearing before the City, or working on any matter involving the City of Detroit if the Requestor was
directly concerned, personally participated in, actively considered, or acquired knowledge of the matter
while employed with the City of Detroit.

Finally, the Requestor was advised that Section 2-5-71(b) of the Ethics Ordinance prohibits a public
servant from accepting employment with any person who, or entity which, did business with the City of
Detroit during the former public servant's tenure where the public servant was in any way involved in the
award or management of the contract, or the employment would require the sharing of confidential
information. As the Requestor represented that they had no involvement with the award or management
of any contracts between the City of Detroit and their new employer, and had no confidential information
that is germane to the prospective position, the Ethics Ordinance does not preclude the Requestor from
accepting the position.

OPINION 2022-13. STANDARDS OF CONDUCT
Advisory Opinion 2022-13 submitted May 13, 2022, sought an advisory opinion regarding the
application of Standards of Conduct. The Board of Ethics declined to issue an advisory opinion pursuant
to Section 2-5-124(b)(2).

OPINION 2022-14. STANDARDS OF CONDUCT
Advisory Opinion 2022-14, submitted June 30, 2022, sought an advisory opinion regarding the
application of the Standards of Conduct. The Board of Ethics declined to issue an advisory opinion
pursuant to Section 2-5-124(b)(2).
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OPINION 2022-15. DISCLOSURE REQUIREMENTS & STANDARDS OF CONDUCT
Request for Advisory Opinion 2022-15, submitted August 10, 2022, sought an advisory opinion
regarding the application of the Standards of Conduct and Disclosure Requirements. The Board of Ethics
voted to issue an advisory opinion pursuant to Section 2-5-124(b)(4). The Requestor, an employee with
the City of Detroit, was advised to disclose the acceptance of a 0% Home Repair Loan, and the
Requestor’s management should take special care to ensure that the Requestor is not able to manipulate
the payment system in their favor in any way.

OPINION 2022-16. STANDARDS OF CONDUCT
Request for Advisory Opinion 2022-16, submitted on December 9, 2022, sought an advisory opinion
regarding the application of the Standards of Conduct and Disclosure Requirements. This matter is still
pending.
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COMPLAINTS
COMPLAINT PROCESS

18



COMPLAINT SUMMARIES

Anyone can file a notarized Complaint against a public servant who they believe has violated a standard
of conduct or disclosure requirement. In 2022, the Board of Ethics addressed six complaints, which are
summarized below.

COMPLAINT 2022-01 - SECTIONS 2-5-31 & 2-5-67
Complaint 2022-01 alleged violation of Sections 2-5-31 - Disclosure of interests by public servants and
2-5-67 - Improper use of official position prohibited, in connection to a City of Detroit employee’s
alleged communication with a contractor to inquire about work to be performed on a home repair project
that fell outside the scope of her duties. Pursuant to Section 2-5-145(b)(1)(b), the Board of Ethics
determined that Complaint 2022-01 did not allege facts sufficient to constitute a violation of the Ethics
Ordinance, and dismissed the matter.

COMPLAINT 2022-02 - SECTIONS 2-5-31; 2-5-62; 2-5-66; & 2-5-67
Complaint 2022-02 was filed in connection to a civil lawsuit filed by the Respondent, on behalf of the
City of Detroit, against the Complainant. The civil lawsuit was ongoing as of April 20, 2022. The
Complainant claimed that they were denied due process in the lawsuit and had not been allowed a jury
trial, change of venue, mediation or a dismissal with prejudice in over three years.

The Complainant alleged that the Respondent’s conduct violated the following Disclosure Requirements
and Standards of Conduct: 1) Sections 2-5-31 - Disclosure of interests by public servants; 2) 2-5-62 -
Improper use or disclosure of confidential information prohibited; 3) 2-5-66 - Self-interested regulation
and participation prohibited; and 4) 2-5-67 - Improper use of official position prohibited.

Pursuant to Section 2-5-145(b)(1)(a) and (e), the Board of Ethics determined that Complaint 2022-02 was
untimely and did not meet the relevant legal standards for consideration by the Board of Ethics, that
another proceeding that arose out of the same transaction or occurrence was still ongoing, and dismissed
the matter.

COMPLAINT 2022-03 - SECTION 2-5-67
Complaint 2022-03 alleged violation of Section 2-5-67 - Improper use of official position prohibited - in
connection to a disciplinary reprimand administered to the Complainant. Review of the Complaint and
accompanying documents revealed that the incident leading to the complainant’s discipline occurred in
December 2020, and management administered corrective action in January 2021. It was found that the
Complainant filed the complaint more than 182 days after they knew or should have known about the
Respondents' alleged violative conduct. Pursuant to Section 2-5-145(b)(1)(a), the Board of Ethics
determined it had no jurisdiction due to the lack of timeliness to file a claim, and dismissed the matter.
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COMPLAINT 2022-04 - SECTIONS 2-5-31; 2-5-61; & 2-5-67
Complaint 2022-04 alleged violation of Sections 2-5-31 - Disclosure of interests by public servants;
2-5-61 - Willful neglect of public duty prohibited; and 2-5-67 - Improper use of official position
prohibited. The Board of Ethics determined that Complaint 2022-04 did not allege facts sufficient to
constitute a violation of the Ethics Ordinance, and dismissed the matter. Pursuant to Section
2-5-145(b)(1)(b), the Board of Ethics referred the complaint to the Office of the Inspector General for
investigation into alleged defamatory and/or fraudulent statements made by the Respondent.

COMPLAINT 2022-05 - SECTIONS 2-5-32 & 2-5-67
Complaint 2022-05 alleged violation of Sections 2-5-32 - Disclosure of immediate family member’s
employment or application and 2-5-67 - Improper use of official position prohibited of the 2019 Detroit
City Code in connection with the Respondent’s issuance of corrective discipline against the Complainant.
It was indicated that the Complainant filed complaints that arose out of the same circumstances with
CRIO, MDOC, and the EEOC. Pursuant to Section 2-5-145(b)(1)(e) of the Ethics Ordinance, the Board
determined that the allegations would not be analyzed because there were other pending proceedings that
arose out of the same transactions or occurrences, and dismissed the matter.

COMPLAINT 2022-06 - SECTIONS 2-5-61 & 2-5-67
Complaint 2022-06 arose out of a disciplinary action administered by the Respondents. The Complainant
alleged that the Respondents violated Sections 2-5-61 - Willful neglect of duty prohibited and 2-5-67 -
Improper use of position to influence decisions prohibited. Pursuant to Section 2-5-145(b)(1)(e), the
Board determined that there were other pending proceedings that arose out of the same transactions or
occurrences, and dismissed the matter.
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BOARD OF ETHICS STAFF

Christal Phillips
Executive Director

Dawn M. Widman
Investigator

Michael J. O'Connell
Training Specialist

Vanessa L. Johnson
Ethics Coordinator

City of Detroit Board of Ethics
Butzel Family Center
7737 Kercheval Rd., Suite 213
Detroit, MI 48214

Website: www.detroitethics.org
Email: ethics@detroitethics.org
Telephone: (313) 224-9521
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