


























 

COLEMAN A. YOUNG MUNICIPAL CENTER 

2 WOODWARD AVE SUITE 808 

DETROIT, MICHIGAN 48226 

(313) 224-1339 . TTY: 711

(313) 224-1310

WWW.DETROITMI.GOV

CITY OF DETROIT 

PLANNING AND DEVELOPMENT DEPARTMENT 

TO: Justus Cook, Housing and Revitalization 
FROM: Shelby Holmes, Planning and Development 
RE: Master Plan Interpretation for Commercial Rehabilitation District (PA 210) for a 1489 

Winder St Detroit, MI 48207 (Associated to Petition # 2022-244) 
DATE: August 9, 2022 
CC: Katharine Trudeau, Deputy Director, Planning and Development 

Kevin Schronce, PDD Central, Planning and Development 
Karen Gage, PDD Zoning, Planning and Development 
Garrick Landsberg, PDD Historic, Planning and Development  

In order to ensure that the issuance and transfer of a certificate for a Commercial Rehabilitation District 
is consistent with the City’s Master Plan of Policies and will have the reasonable likelihood to increase 
commercial activity; create, retain or prevent a loss of employment; revitalize an urban area; or increase 
the number of residents in a community, pursuant to State of Michigan, Public Act 210 of 2005 (section 
207.853), the Planning and Development Department’s Planning Division submits the following 
interpretation. The Petitioner is Butchers Real Estate, LLC. 

Location and Project Proposal:  1489 Winder St. Detroit, MI 48207. The proposed project is a 
rehabilitation of vacant commercial  two-story, approximately 2,600 square foot building into a cigar bar 
and lounge. 

Current Master Plan (MP) & Zoning:   MP Classification – Distribution / Port Industrial (IDP). 
  Zoning – General Services District (B6) 
 This project is located in a local historic district 

Master Plan Interpretation 
The subject site area is designated Distribution / Port Industrial (IDP). Distribution / Port Industrial areas 
should generally consist of areas for uses concerned with the handling, storage, and movement of goods 
and materials. Goods distribution areas require access to freeways, rails, water (i.e. wharves, docks and 
piers) on major thoroughfares. Typical uses are transportation terminals, wholesale and warehouse 
facilities, maintenance and service use, goods packing, and processing use, and supporting office and 

service use. 
The following policies of the Middle East Central neighborhood describe the following 
recommendations: 

• GOAL 4: Increase the vitality of neighborhood commercial areas
• Policy 4.1: In conjunction with residential redevelopment, develop neighborhood

commercial nodes along Chene, with a compatible mix of locally serving, small-scale
businesses and medium density residential uses.

The proposed development does not conform to the Future General Land Use characteristics of the 
area, but the proposed use does not significantly change the character of the area. A zoning 
update/Master Plan Amendment is anticipated in September 2022 for this area.  























COLEMAN A. YOUNG MUNICIPAL CENTER 

      2 WOODWARD AVENUE, SUITE 1240 

      DETROIT, MICHIGAN 48226 

      PHONE: 313.224.4950 

      FAX: 313.224.3434 

Decision Regarding Employment Clearance for Tax Abatement 

Employment Commitment 5-50 Full-time Employees 

Date: September 27, 2022 

Tax Abatement Type: PA 210  

New         Renewal  

Duration of Abatement: 10 years   

Development: Detroit & Northern LLC will rehab the 7 story building into an 11 story building with 

27 apartments on floors 3-11 and 6,110 sq ft of commercial space on lower level floors 1-2. 

Parcel/Facility Address: 1133 Griswold St  

Applicant/Recipient: Richard Karp   

Applicant Contact: rk@buildtech.com 517-708-3002   

Post-Construction Employment Commitments 

If Developer Occupied is selected, the Developer will be responsible for both Developer and Tenant 

requirements listed below. 

           
        Developer Occupied           Tenant Occupied   

Total Employment: 30     

Developer commits to 

1) Report to CRIO annually; 
a. Developer’s efforts regarding tenants  

b. Tenant’s compliance with commitments stated below (3) 

c. Total number of employees at the facility 
d. Number of employees at the facility who are Detroit residents 

2) Provide Detroit at Work (DAW) information to any/all tenant(s) for life of abatement 

3) Work with Commercial Tenant(s) with 5-50 full-time employees to do the following; 

a. Use DAW as the company’s priority staffing partner for all openings in Detroit for 

the life of the local incentive;  

b. Develop and implement a DAW Staffing Plan in partnership with the company’s 

DAW Staffing Consultant to include a regular meeting schedule of at least every 30 days 

and agreed-upon data-sharing related to program criteria and candidate submissions;   

c. Post all Detroit job openings through the DAW website;   

d. Ban the Box: To the extent possible according to law and job requirements, commits 

to removing the felony and/or misdemeanor question from the employment 

application, and agrees to using a background-friendly approach to hiring new 

employees in Detroit; and,    

e. Modify pre-employment screening and testing so that an applicant who tests 

positive for a legalized substance in the State of Michigan are not disqualified from the 

hiring process, to the extent permissible under applicable laws, regulations, and other 

legal requirements.   

f. Commit to one consultation with DAW staffing consultant on strategies for 

upskilling of new employees, including offerings in adult basic education, State-
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Decision Regarding Employment Clearance for Tax Abatement 

Employment Commitment 5-50 Full-time Employees 

provided training funds and incentives, apprenticeship programs development, and 

post-secondary educational attainment. 
g. Commit to attending a New Employer Introduction meeting for Grow Detroit’s 

Young Talent (GDYT), Detroit’s summer youth employment program, in the first 90 

days following approval; 

h. Report to Developer annually; 

i. Tenant’s compliance with requirements 

ii. The number of individuals employed by Tenant 

iii. The number of employees who are Detroit residents 
4) Work with Commercial Tenant(s) who have less than 5 full-time employees to do 3-c and 3-h 

The Applicant/Recipient has provided CRIO required information in accordance with specific current 

and future employment data and commitments as part of a tax abatement agreement with the City of 

Detroit. 

Therefore my signature below grants Approval of the above tax abatement application/renewal based 

upon annual reports to and appraisals by this agency of the recipient’s employment measures projected 
and achieved for the duration of the abatement. 

 

 

Erica Hill     _______________________________   _______________ 

CRIO Deputy Director Name  CRIO Deputy Director Signature    Date 
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